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1 Name Of the post ~ . HELPER
2 Number of posts . 36
3 Classification: . : :- Non-Gazctted
. 4 Scale of pay . © 2520-100- 3220- 110- 3660- 120-4140(With
(Be given in expanded Tnitial Start of Rs.2620) '
. NOtAtION ) 3
' 8 Whether  selection : Non - Selection
post or non-selection
post
6 Age for  direct : 18 to 45 ycars
recruitment :

Provided that the upper age limit for direct recruits will not be
applicablc to the candidatos alrcady in scrvice of the Gowt. including thosc who have
' been appointed on adhoc or.on contract basis.

Provided further that if a candidate appointed on adhoc basis had
become overage on the date when he was appointed as such he shall not be eligible for
any relaxation in the prescribed age limit by virluc of hiy such adhoc or coniract
appointment; e

Provided further that upper age limit of relaxation for Scheduled
- castes/Scheduled Tribes‘Other categories of persons to the extent permissible under the

i 3  general or special order( s).of the Himachal Pradesh Governmeat;

Provided further that the employces of all the Public Sector
Corporations and Autonomous Bodics who happened to be Gowvt. servants before
absorption in Public Sector Corposation’ Autonomous Bodigs at the time of initial
constitutions of such Corporations’ Autonomous Bodies shall be allowed age concession
in dircet recruitment as admissiblc to Govi: scrvants. This conccssion will not, hawcever,
be admissible to sach staff of the Public Sector Corporation/Autonomous Bodies who
were/are subseguently appointed by such corporation/ Autvnomous Bodies and who
. are/were finally absorbed in the service of such corporations/ Autonomous Bodies after
. initial constitutions of the Public Sector Carporations’ Autonomous Bodies. -

(i)Age limit for direct recruitment will be reckoned on the first day é)f the year in
which the posts(s) is‘are advertised for inviting applications or notified to the
Employment Exchanges or as the case may be. . ;

(ii)Age and experience m the case of direct recruitment relax-able at the discretion of



7. Minimum Educational &
other qualifications requircd
for direct recruitment

s 4 Whether age and educational

qualifications prescribed for
direct ryecruits will apply in
the case of the promotees

9. Period of probation, if any:

10. Method of Recrutment
whether by direct
fecruiiment or by promotion,
deputation, transfer and the
percentage of  vacancies to
be filled in by wvarious
mcthods.

11.In case of recraitment by promotion,

deputation, transfer, grades from
which promotion/ dcpurmon transfer
is to be made; :

12 If 2 Departmental Promotion
Conumittee cxists, what is its

~ composition.
13 Circumstances under which

the IIPPSC to be consulted
m making recruibiment

14 ssential requirement for a
direct recruitment

15 Selection for appointment to
post by direci recruitment

OR

(a) ESSENTIAL »s;ﬂww be midile Qu
Foeem ’)’e&?rndw/ /émmf/ prsthfutror

(h)DESIRABLF QUAI IFI(' ATION
Knowledge of customs, manners and
dialects of H.P. and suitability for
appoiniment in the peculiar conditions
prevailing i the Pradesh.

III) EDUCATIONAL
QIMLIFI(, ATION. LA . 5

Two vears subject to such turther extension for a -

period not exceeding one year as may be ordered
by . the Competent Authority in special
circumstances and reasons to be recorded in
writing '

100 percent by direct recruitment
OR

On Contract Basis

: N.A.

N.A

A candidate for appointment to any service or

post must be:-
(a)a citizen of}nd_ia

Selection for appointment to the post in the case
of direct recruitment shall be made on the basis of
viva-voca  test of recruiting authorities or
practical test the standard of which will be

i



15-A Sclection for appointment to (1) : 3
the post on contract basis, (a)Under this policy the post of the Ilelper in the |
] Department of Agriculture, HP wnll bhe engaged

on contact basis mitially for One year, which may
be extendable on year to year basis.-
(b)The candidates will he selected by advertising
the vacant post by the Ilead of the Department
Through Employment Exchange and at Jeast in
two leading newspapers. if
(¢)The selection will be mude m socordance with
‘the eligibility conditions prescnbed in these
Rules
(d)Conmact appointee so selected under these
Rules will not have any right to claim
regularisation or permanent ubscrption on the said
post. -

(I EMOLUMENT PAYABLF:

Consolidated amount Rs.3930/-i1.e. Rs. 2620/- ratial

pay ' Rs.1310/- gg DP)PM.

I ARY AU i
Director of Agriculture. HP will be the appointing

and disciplinary authonity
{1V} SELECTION PROCESS:

Selection for appomntment to the pist i case of
Contract Appointment recrustment wil be made on
the basis of viva-voce test or if considered necessary
practical test. The standard/ syllabus etc. will be
determined by the Selection Committee

As may be constituted by the competent authority
from time to time. ! :

(YD AGREEMENT: 3 o
After selection of candidate, he'She ghall sign an agreement as per annexure-B appended
o these rules, . | ;

(VID TERMS AND CONDITIONS:

(a)The Contract appointee wil] be paid fixed salary @ Rs. 2620+D.Pp Rs.1310
=Rs.3930/- P.M. .

(bjThe services of the Contract appointee will be purely. on femporaty basis. The
appointment is liablc to be terminated in casc the performance conduct of the Contract
appointee is not found good.

(c)Contact appointee shall not confer any right to incumbent for the regularisation in
$EIVICe at anv stage. ; ‘

(d)Contract appointee will be catitled for one day casual leave aficr putting one month
service. This leave can he accumulated upto one year. No leave of any other kind is
admissible to the contract appoinice. He/She shall not be entitled. for Medical
Reimbursement & LTC etc. Only Matemity Leave will be aiven ac ner rivlec in wmomas

PR o o .
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