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Authoritative English Text of H.P. Government Notification - 'No.
Agr.A(3)1/2007, dated L7’~ | 9 - 0§ as required under clause (3) of Article
348 of the constitution of India.

Government of Himachal Pradesh
Department of Agriculture.

Wo. Agr.A(3)1/07 | T Dated Shimla-2
NOTIFICATION ,

In exercise of the Powers conferred by proviso to Article 309 of the
Constitution -of India, the Governor of Himachal Pradesh, is pleased to make
Recruitment and Promotion Rules for the post of Peon, Clags-IV(Non Gazeited)
in the Department of Agriculture, Himachal Pradesh, as per Annexure-A |
attached to this notification, namely:-

ok

)20

Short title and 1.(i) These rules rnay be called the Hirnachal Pradesh
commencement Agriculture Department, Peon Class-IV {(Non
Gazetted) Recruitment and Promotion Rules,2008.
(ii) These Rules shall come into force from the date
: of publication in the Rajpatra, Hirnachal Pradesh.
Repeal and Saving - 2.() The Himachal Pradesh Agricultural, Class-IV
; Services (Recruitment, promotion and certain
conditions of service) Rules, 1973 Notified vide this
Department Notification No. 16-10/73-Agr.(Sectt.)
dated 30.11.1973 and Agr.A-3(1)/95 dated
29.1,1997 are hereby repealed to the extent these
pertain to the post of peon.

{ii) Notwithstanding such repeal, any appointment
made or any thing done or any action taken under
the rules so repealed under sub-rule

(i) Supra shall be deemed to have been validly made
or done or taken under these rules C

By Order

¢

Principal Secretary(Agr.) to the
Govt. of Himachal Pradesh.
Endst. No. As above Dated Shimla-5, the .
Copy lorwarded to the following:- patial Sha A - LR
All the Administrative Secretary to the Govt. of H.P. ' T -
All Heads of Departments in HP
Lirector of Agriculture, H.P. 8himla-5, (With 5 spare copies)
The Controller; Printing & Stationery, HP Shimla-5 for publication in the
Raipatra (Extra Ordinary) .Acopy of the Raipatra may kindly be supplied
to this Department for record.
5. Deouty Legal Rerembrancer to the Govt. of H.P., Shimla-2.
‘ : >

¢

B2 WN -

5. 100 Spare Copies.

Deputy {!;( Aretary(Agr) to the
Govt. of Himachal Pradesh.



RECRUITMENT AND PROMOTION RULES FOR THE POST
OF PEON(NOH GAZETTED) IN THE DEPARVMENT OF
AGRICULTURE HIMACHAL PRADESH

1 Name Of the post : Peony
2 -ﬁim.bcr of posts | = 131{one hundred & thirty one)

EN Classificaiion: ::_: W‘L“[“C&izsws—jﬁj]—ﬁ(‘)ﬂr;aézetted ]
4 Scale of pay : 2520-100-3220-110-3660-120-

4140 (With Initial - Start of
Rs.2620)

Whether selection | @ N.A.
post or ncn-
selection ~~st
Age for direct
recruitment

(1]

Between 18 & 45 years.

© Provided that the upper age limit for direct recruits will
not be applicable to the candidates alreacly in service of the Govt
including those who have been appointed on adhec or on contract basis.

pProvided further that if a candidate appointed on
acdhoc hasis had become overage on the date when he was appointed as
such e shall not be eligible for any relaxation in = prescribed age limit
by virtue of his such adhoc or contract appointment;

Provided further that upper age limit of relaxation for
Scheduled castes/Scheduled Tribes/Other categories of persons to the
extent permissible under the general or special order(s) of the Himachal
Pradesh Government; '

Provided further that the employees of all the Public
Sector Corporations and Autonomous Rodies who happened to be Govt.
servants before absorntion in Public Sector Corporation/Autonomous
fodies at the time of  initial constitutions of such
Corporations/Autonomous Bodies shall be allowed age concession in
direct recruitment as admissible to ‘Govt. servants, This concession will
not, bowever, be adimnissible to such gstaff of the Public Sector
Corporation/ Autonemous Bodies who were/are subsequently appdintcd
by such corporation/ Autonomous Bodies and who are/were finally
shsarbed in the service of 'such ¢drporations/ Autonomous Bodies after
initis constitutions of the Public Sector Corporations/ Autonomous
Rodies.



rr

()

© Age limit fo
first day of the year. in

e b 4

r direct recruitment wll be reckoned o W

which ‘the posts{s) is/are

advertised for inviting applications or potificd to the

fraployment )
Age and experience in the case of direct recruitment

(13)

Exchanges or as the case may he.

relax-able at the discretion of the recruiting authority
in case the candidate is otherwise well (ualified.

Minimum Educational
& other qualiﬁcations
required  for. direct
recruitment

Should be Middfcj
. a recognised

a) RESSENTIAL
Pass  from
Board / [nstitutiezn. x .

b) DESIRABLE QUALIFICAT!ON

Knowiedge of customns, mannets
and dialects of H.P. and suitability
for appointment in the peculiar
conditions prevailing in the Pradesh.

ey

Whether age and 1) AGE.vrormresereerensiserease oA
educational
qualifications EDUCATIONAL
prescribed for direct M_fﬁ‘MN N.A
recruits will apply in RIS Sl amm= R
the case of the

romotees o o o
Period . of probation, if Two years: subject to such further

any;

exteasion for a period not exceeding 0ac¢
year a3 ioy Le orderea by the Competent
Authority in special circumstances and
redsons to be rcorded in writing .

; \"‘\10 .

: 1
N

Method ' of Recruitment
whether by direct
rectuitpent  or by
promotion, deputation,
transfer and the
percentage of posts to
be filled in by various
i methods.

100 petcent by direct recruitment
OR

On Contract Basis

In case of recruitment

by promotion,
deputation, transfer
grade =~ {rom which

promation/depu tation/
transfer is to be made

'if a  Departmental
Promotion . Committee
exists, what is its
| composition;

I I

(3]




post on contract basis.

13 | Circumstances under |3 N.A.
which the HPPSC to be '
consulted in making
recruitment '
14 | Essential requirement | A candidate for appointment to any
for a direct recruitment | service or post must be:-
(a) a citizen of India
15 | Selection for Selection for appointment to the post in
appointment to post by. | the case of direct recruitment shall be
direct recruitment madec on the hasis of viva-voc?. test (f the
recruiting authority, as'the case may be 8o
consider neceseary or expedient by the
written test or practical test, the
standérd/ syllabus etc. of which will be
determined by the recruiting authority as
the case may be.
15- | Selection for | (1) CONCEPT:
A appointment to the (a) Under this policy FPeon in the

Department of Agriculture, H.P. will be
engaged on contact basis initially for
One year, which may be extendable for
two more years on year to year basis.
(b} Post Falls out of the purview of H.P.
PSC/SPSSSB.
The Director of Agriculture, H.P. after
obtaining the approval of the Govt. to
fill up the posts on contract basis will
advertise the details of the vacant posts
in atleast two leading newspapers and
invite applications from candidates
having the prescribed qualifications and
fulfilling the other eligibility conditions
as prescribed in these Rules.
(c) The selection will be made in
accordance with the cligibility
condition prescribed in these Rules.
(d) Contract appointee 80 selected
under these rmles will not have any
right to claim regularization or
permanent absorption in the Govt.
job. '
(I} CONTRACTUAL EMOLUMENTS
The Peons appointed on contract
basis will be paid consolidated fixed
contractual amount  Rs.3930/-

W
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e e e e e =

(1)

(1v)

v

(Vi)

(vII)
‘() The Contract appointee will be paud

rmwmm@mbum@mhwmi
the pay scale + Dearness pary An
amount of Rs. 1G0/- as per aal nal
increase in contractual emolunrzits
for the second and third yeras b
respectively will be allowed it
contract is extended beyond one
year.

APPOINTING /DISCIPLINARY
AUTHORITY
The Director of Agriculture, HP will
be the appointing and disciplinary
authority.

SELECTION PROCESS:

Selection for appointment to the
post in  case of Contract
Appointment will be mace on i |
basis of viva-voce test of if
considered necessary or expedient
by a written test or practical test the
standard/ syllabus etc. of which will
be " determined by the concerned
competent au thority. o (Name
of the agency).

COMMITTEE FOR SELECTION OF
CONTRACTUAL APFOINTMENTS!

As may be constituted b the
concerned competent authority from
time to time.

AGREEMENT:

After selection of a candidate,
he/She shall sign an agreement as
per annexure-B appended to these
rales.

TERMS AND CONDITIONS:

fixed contractual amount @ Rs.
3930/~ P.M. (Which shall be equal
to initial of the pay scale +
Dearness  pay). The contract
appointee  will  be entitled for
increase in contractual amount @
100/- per annum for second &
third years respectively and no

other allied Dbenefits such _as |



e

{e)

senior/selection scales ete. shall be
given,

(b) The services of the Contract

appointee will be purely on
temporary basis, The appointment
is liable to be terminated in case the
performance/ conduct of the
Contract appointee is not found
satisfactory.

(c) Contractual appointment shall not

(d)

3

confer any right to incumbent for
the regulanisation in service at any
stage.

Contract appointee will be entitled
for one day casual leave after

putting one month service. This

leave can be accumulated upto one
year. No leave of any other kind is
admissible to  the contract
appointee. He/She shall not be
entitled for Medical Reimbursement
& LTC etc. Only Maternity Leave will
be given as per rules.

Unauthorized absence from the duty

- without the approval of the controlling

(0

officer shall automatically lead to the

termination of the Contract. |

Coutract appointee shail mnot be
entitied for contractual amount for
the period of absence from duty.

‘Transfer of a contract appointee will
not be permitted from one place to
another in any case.

(g) Selected candidate will have to

submit a certificate of his/her
fitness from a Govt../Registered
Medical Practitioner. Women
candidate,  pregnant beyond 12
weeks will stand temporarily unfit
till the confinement is over. The
women candidate will be re-
examined for the fitness from an
authorized Medical
Officer/ Practitioner.
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(h) Contract appointee will be entitled |
to TAJDA if required to go o1l tour in
connection  with his/her official
duties at the same rate A
applicable to Regular officials at the
minimum of the pay scale. '
(vir) RIGHT TO CLAIM REGULAR
APPOINTMENT ,

The candidate engaged on coutract
basis under these rules shall have
no right to claim for regularization/
permanent apbsorption appointmcnt
as Peons in the Deptt. at any stage.
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The appointment to the service shall be
subject to orders regarding reservation in
the service for scheduled Tribes/ Other
Backward Classes/ Other Categories of
persons issued by the H.P. Govt frozit
time to time

M

Examination

17. | Departmental *

i/

N.A

18, ' Powers to Relax

:

|

i e,
Where the State Govt. is of the opinion
that it is necessary or expedient to do so,
it may by order for reasons to be recorded
in writing relax any of the provisions of
these Rules with respect to any class Or

J_c—:filtcgory of persons or posts.
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Annexure-B

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN
PEON ON CONTRACT BASIS AND THE GOVT. OF H.P. THROUGH

. THE DIRECTOR OF AGRUCLTURE, H.P.

(TO BE EXECUTED GN STAMPED PAPER OF RS.5)

This agreement is made on this day of

: in the year __
Between Miss/Smt/.Sh.
Sfof/D/o R/O

).

Contract appointee (here-in-after called the first party), and the Governor

of Himachal Pradesh through the Director of Agriculture, H.P. (here-in-
after the Second party). '

Whereas, the second party has engaged the aforesaid first party and the .

first party has agreed to serve as a Peon on contract basis on. the
following terms and conditions:- o ' '
1.  That the first party shall remain in the service of the second

party as a Peon for a period of one year commencing on the day

of ____ and ending on the day of . It is
specifically mentioned and agreed upon by ot the perties that
the contract of the first party with second party shail inso facto
stand terminated on the last working lays ie on
And information notice shaii be necessary.
2. The contractual amount of the FIRST PARTY will be Rs. 3930/-
per month. . '

- 3. The service of First Party will be purely on temporary basis. The
appointinent is liable to be terminated in case the
performance/conduct of the contract appointee is not found
good or if a regular incumbent is appointed/posted against the
vacancy for which the first party was engaged on contract.

4, The contractual appointment shall not confer any right to
incumbent for the regularization of service at any stage.

B Contractual Peon will be entitled for one day casual leave after
putting in one month service. This leave can be accumulated
upto ons vear. No leave of any kind is admissible to the
contractual Peon. He will not be entitled for Medical

~ Reimbmreement and LTC efe. Only maternity leave will be given
< ver Rules. ‘
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10.

Unauthorized absence from the duty without the approval of the
controlling Officer shall automatically lead to the termination of
the contract. A contractual Peon will not be entitle for
contractual amount for the period of absence from duty.

Transfer of the official appointed on contract basis will not be

-permit_tcd from onc place t© another in any case.

Selected candidate will have to submit a certificate of hi=/hér
fitness from a Govt. | Registered Medical Practioner. In cas€ of
women candidates pregnancy beyond twelve weeks will render
her temporarily unfit till the confinement is over. The women
candidate should be re-examined for fitness from an authorized
Medical Officer/ Practitioner. . _
Contract appointee shall be entitled to TA/DA if required to g0
on tour in connection with his official duties at the same ate as
applicable to regular counter-part official at the minimuni of the
pay scale. ; ]
The employees Group Insurance Scheme as well as EPF[G.
will not be applicable to contractual appo'mtce(s_). o

IN WITNESS whereof the FIRST PARTY A."h_lD B_EGOND PARTY have
herein to set their hands on the day.. month and year. above written.

IN THE PRESENCE OF WITNESS:

1.

-

{Name & Full Address)

NS

—_ ...-.-.__.._..._.—__...__..«-__._.__...__.._

(Signature of the FIRST PARTY)

..,.__..-—....-_'_____.__——-—-—--_...._._....__._.-.——-

- (Name & Full Address)

IN THE PRESENCE OF WITHNESS:

(Signature of the SECOND PARTY)




