{Authoritative English Text of the Department Notification'No. Per (AP)-C-A (3)-1/2007-1 ddted™
2%, 2014 as required under clause (3) of Article 348 of the Constitution of India).

Government of Himachal Pradesh
Department of Personnel (AP-I11)

% 3k ok ok ok

No. Per (AP)-C-A (3)-1/2007-I Dated: Shimla-171002, 2 45 Dece W\1=°'-,,f20_14.

NOTIFICATI
In exercise of the powers conferred by proviso to Article 309 of the Constitution
of India, the Governor, Himachal Pradesh, in cohsultaticn with the ;-limachaf Pradesh Public
Service Commission is pleased to make the Comman Récruitment and Promotion Rules for the
post of Junior Office Assistant (Information Technology), Class-Ill (Non-Gazetted) Ministerial

Services in various Departments of the Government of Himachal Pradesh as per Annexure-“A”

attached to this notification, namely:-

Short title, 1. (1) These rules may be called the Himachal Pradesh,
commencement and Department of Personnel, Junior Office Assistant,
application. Class-lll (Non-Gazetted), Ministerial Services, Common

Recruitment and Promotion Rules, 2014.

(2}_ These rules shall come. into force frbm the‘ date of
publication in the Rajpatra, Himachal Pradesh.

(3) These rules shall be applicable to all the Government
Departments of Himachal Pradesh, except Vidhan
Sabha Secretatiat, High Court of H.P. and H.P. Public

Service Commission.

By order, "

S.K.B.S. Negi -
Principal Secretary (Personnel) to the
Government of Himachal Pradesh.

P-2....



widiis
Endst. No. Per (AP)-C-A (3)-1/2007-1 Dated: Shimla-2, the 24-\2 —, 2014,
Copy to :-
1. All the Additional Chief Secretaries/Principal Secretaries/ Secretaries/ Special
- Secretaries/Additional Secretaries/Joint Secretaries/Deputy Secretaries/Under
Secretaries to the Govt. of H.P. Shimla-2. .
2. All the Divisional Commissioners in Himachal Pradesh.
3. All the Heads of Departments in Himachal Pradesh:
4, All the Deputy Commissioners in Himachal Bradesh.
5. The Secretary, H.P. Public Service Commission, €himla-2 w.r.t. his letter No.
6-1/92-PSC-Part, dated 29-10-2014 for information. _
6. The Secretary, H.P. Subordinate Services Selection Board, Hamjrpur. ;
7. Deputy Legal Remembrance-cum-Deputy Secretary (Law) to +ne Govt. of
Himachal Pradesh. ' : 2
8. 100 spare copies. 3

gl L/{
' (Prem Singh Thakur)
' Deputy Secretary (Personnel) to the

Government of Himachal Pradesh
Phone No.0177-2624183

......



Annexure-A

Common Recruitment & Promotion Rules for the posts of Junior Office Assistant
(Information Technology), Class-lll (Non- Gazetted) in various Departments of Himachal

Pradesh Government.. ;

Name of Post : . Junior Office Assistant (Information Technology)
1. _ _ , ; ‘
2. Number of Posts : As sanctioned by the Government from time
to time in the concerned Departments.
3. Classification : Class-lll (Non-Gazetted) (Ministerial Services}—l
4, - Scale of Pay (i) Pay Scale for regular incumbents: ‘
Pay Band ¥ 5910-20200/- + ¥ 1950/- Grade
Pay -
(ii) oluments for Contract Employees:
¥ 7860/-as per details given in Col. No. 15-A.
S. V\{hether “Selection” postor " Not applicable
“Non-Selection” Post
6. Age for direct recruitment : : Between 18 and 45 years N
r

Provided that the upper age limit for direct recruits will not be
applicable to the candidates already in service of the Government including

those who have been appdinted on adhoc or on contract basis:

Provided further that if a candidate ap,poihted on adhoc basis had
become over-age on the date when he was appointed as such he shall not be
eligible for any relaxation in the prescribed age limit by virtue of his such adhoc

or contract appointment:

Provided further that upper age limit is relaxable for Scheduled
Castes/Scheduled Tribes/Other i:ategories of persons to the extent. permissible under

the general or special order (s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector
Corporations and Autonomaus Bodies who happened to be Government servant before

absorption in Public Sector Corporations/Autonomous Bodies at the time of initial

constitution of such Corporatlohs/Autanomous Bodies shall be allowed age concession

in direct recruitment as admissible to Government servants. This concession will not,



however, be admissible to such staff of the Public Sector Corporations/Autonomous
Bodies who were/are subsequently appointed by such Corporation/Autonomous Bodies
and who are/were finally absorbed in the service of such Corporations/Autonomous

Bodies after initial constitution of the Public Sector Corporations/Autonomous Bodies.

Notes:

(1) Age limit for direct I~ruitment will be reckoned on the first day of the ¥ year

in which the post(s) is/a.~ advertised for inviting applications or notified to
the Employment Exchanges, ¢ the case may be.

(2) Age and experience in the case O14;
rect fe~-itment are relaxabl
discretion of the Himachal Pradesh Puuic Service able at the

~mission in case t
candidate is otherwise well qualified. ~ el

Minimum Educational and other a) ESSENTIAL QUALIFICATION '

qualifications required for direct ) 10+2 from a recognized Board of Schou.
recruit(s): . Education/University. '
i) One year Diploma in Computer

Science/Computer_ Apphcatlon/ Information
Technology from a recognized University/

Institution.
iii) ©~ Computer typing speed of 30 words ~ per
minute in English-or 25 words per minute in
Hindi.
OR
i) 1042 from a recognized Board of School
Education/University. .
i) ‘0’ or ‘AN’ level Diploma from National
Institute " of Electronics & Information
. Technology (NIELIT).
i) Computer typing speed of 30 words  per
S minute in English or 25 words per minute in
Hindi.
OR
i) 10+2 from a recognized Board of School
Education/University.
i) Diploma in Information Technology (IT) from
_a recognized ITl/Institution.
iii) Computer typing speed of 30 words per
minute in Enghsh or 25 words per minute in
"Hindi.

-

b) DESIRABLE QUALIFICATIONJJ
Knowledge of customs, manner and dialects of
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11.

12

13

14 -

Whether age and educational
qualifications  prescribed for
direct recruits will apply in the
case of the promotees:

Period of 'Probaticn, if any :

Method(s)  of recruitment,
whether by direct recruitment or
by  promotion, secondment,
transfer and the percentage of
post(s) to be filled in by various
methods:

In case of recruitment by
promotion secondment, transfer,
grades from which promotion/
secondment/ transfer is to be
made:

If a Departmental Promotion

Committee exists, what is its

composition ?

Circumstances undér which the
H.P.P.S.C. is to be consulted in
making recruitment:

Essential requirement for a direct

recruitment;

Himachal Pradesh and suitability  for
appointment in  the peculiar  conditions
prevailing in the Pradesh.

Age: Not applicable

Educational Qualification: Not applicable.

“Two years subject to such further extension for a

pefiod not exceeding one year as may be ordered
by the competent authority in special circumstances
and reasons to be recorded in writing.

100 % by direct recruitment on a regular basis or by
recruitment on contract basis, as the case may be.

Naot applicable.

Not applicable.
As required under the Law.

A candldate for appointment to any service or post
must be a Citizen of lndra '

i
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Selection for appointment to the

post by direct recruitment:

selection for appointment to the

post by contract recruitment:

Selection for appointment to the post in the case
of direct recruitment shall be made on the basis of

viva-voce test, if Himachal Pradesh Public Service -

Commission or -other recruiting authority, as the
case may be, so consider necéssary or expedient
by a written test or practical test, the
standard/syllabus, etc. of which  will be
determined by the Commission or other recruiting
autharity, as the case may be.

Notwithstanding anything contaiﬁed in these

rules, contract appointments to the post will be
'bw;ie subject to the terms and conditions given
el "

CONCEP1

(a) - Under th. solicy, tne - i
Assistant(inform. ._ Technoiog,, Office
i ; : f the
Department of __{Name of tne
Department), H.P. wip be engaged on
contract basis initially fo, one. year, which
may be extendable on ye.r to year basis:

Provided thau for extension/
renewal of contract period «n year to year
basis, the concerned HOD shall issue a
certificate that the service and cinduct of the
contract appointee is satisfactory during the

 year and only then his/her period af contract
is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW DF HP
SSSB :- |

The HOD (Désignation of the appoiming
authority) after obtaining the app‘roval ‘of the
Government to fill up the vacant post(s) on
contract basis will place the requisition with
the concerned recruiting agency i.e; Himachal

pradesh . Subordinate Services Selection -

‘Board, Hamirpur.

" (¢) The selection will be made in accordance with
the eligibility conditions prescribed in these
R&P Rules. :

(mn CONTRACTUAL EMOLUMENTS:

The Junior Office Assistant (Information
Technology) appointed on contract basis will

r
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(1)

be paid consoliddted fixed contractual
amount @ ¥ 7860 per month (which shall be
equal to minimum of the pay band + grade
pay). An amount of ¥ 236/- (3% of the.
minimum of pay band + grade pay of the
post) as annual increase in contractual
emoluments for the subsequent year(s) will
be allowed, if contract is extended beyond
one year,

APPOINTING/ RISCIPLINARY AUTHORITY:

The Head of the Department (Designation of

~ the appointing  authority) H.P, wili be

(Iv)

“appointing and disciplinary authority.

SELECTION PROCESS:

‘Selection for appointment to the post in the
case of Contract Appointment will be made
on the basis of viva-voce tast or if considered
Recessary or expedient by a written test or
practical test, the standard/syllabus etc. of
which will be determined by the concerned
recruiting agency ie. H.p. Subordinate
Services Selection Board, Hamirpur.

{\‘/) COMMITTEE FOR SELECTION QF CONTRACTUAL

(V1)

(V1)
(a)

APPOINTMENTS:

As may be constituted by the concerned
recruiting agency i.e. the Himachal Pradesh
Subordinate  Services Selection  Board,
Hamirpur from time to time.

AGREEMENT:

After selection of a candidate, he/she shall
sign an agreement as per Annexure-“B"
appended to these Rules.

TERMS AND CONDITIONS:

The contfactual appointee will be paid fixed
contractual amount @ ¥ 7860 per month
(which shall be equal to minimum of the pay
band + grade pay). The contract appointee
will be entitled for increase in contractual
amount @ % 236/- (3% of minimum of the
pay band + grade pay of the post) for further
extended years and no other allied bhenefits

such as senior/selection scales etc. will be



(b)

(c)

(d)

e)

(f)

given.

The service of the Contract appointee will be
purely on temporary basis. The appointment
is liable to be terminated in Caseé the
performancefconduct of the contract
appointee is not found satisfactory.

Contract appointee will be entitled for one
day's casual leave after putting one month
service. However, the contract appointee will
a~n pe entitled for 16 weeks maternity leave,
10 Ou,c medical leave and 5 days special
leave. hvi we shall not be entitled for

medical re-imbui- mant and LTC etc. No
leave of any other +..a — -+ above Iis

admissible to the contract appointee: _

provided that the un-availed casual
leave, medical leave and special leave can be
accumulated upto the calendar year and will
‘not be carried forward for the next calendar
year.

Unauthorized absence from the duty without
the approval of the Controlling officer shall
automatically lead to the termination of the
contract. However, in exceptional cases
where the circumstances for un-authorized
absence from duty were beyond “his/her
control on medical grounds, such period
shall not be excluded while considering
his/her case for regularization ‘but the
incumbent shall  have 1O intimate the
controlling authority in this regard well in
time. However, the contract appointee shall
not be entitled for contractual amount for
this period of absence from duty:

provided that he/she chall submit the
certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions
of the Government.

An official appointed on contract basis
who has completed three years tenure at
one place of posting will be eligible for
transfer on need based basis wherever
‘required on administrative grounds.

selected candidate will have 10 submit 2
certificate of his/her fitness from -
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Reservation:

Departmental Exarhlnation:

Power to Relax:

s

Government/Registered Medical
Practitioner. Women candidate pregnant
beyond 12 weeks will stand temporarily unfit
till the confinement is over. The women
candidate will be re-examined for fitness
from an  authorized Medical Officer/ |
Practitioner,

(8)  Contract appointee will be entitled to TA/DA
if required to 80 0N tour in connection with
his/her official duties at the same rate as
applicable to regular counterpart officials at
the minimum of pay scale,

{h)  Provisions of service rules like FR SR, Leave
Rules, GPF Rules, Pension Rules & Conduct
rules etc. as are applicable in case of regular
employees will not be applicable in case of
contract appointees. They will be entitled for
emoluments etc, as detailed in this Column,

The appointment to the service shall pe subject to
orders regarding” reservation in the service for
Scheduled Castes/ Scheduled Tribes/Other Backward
Classes/other categories of persong issued by the
Himachal Pradesh Government from time tg time,

Not Abplicable

Where the State Govt. is of the opinion that it js
necessary or expedient to do so, it may, by order for
reasons to be recorded in writing and in consultation
with the Himachal Pradesh Public Service Commissign,
relax any of the provision(s) of these rules with respect
to any class or category of person(s) or post (s).

i
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ANNUEXURE-“B”

Form of contract/agreement to be executed between the Junior Office Assistant (Information
Technology) and the Government of Himachal Pradesh through (Designation of
the Appointing Authority). |

This agreement is made on this day of in the

year : between Sh./Smt. ' s/o/D/o
Shri R/o

Contract appointee 'hereinafter called the FIRST PARTY), AND the Governor of Himachal Pradesh |

through (Designation of the Appointing Authority) Himachal Pradesh
(here-in-after called theSECOND PARY). ‘

Whereas, the SECOND PAITY has engaged the aforesaid FIRST PARTY and the FIRST PARTY

has agreed to serve as a Jurigr Office Assistant(IT) on contract basis on the following terms
“and conditions:-

1. That the FIRST PART: shall remain in the carvice of the SECONL PARTY as a Junior

Office Assistant(IT) for a period of one  year COMMENCiiv 0N dau  Af
and enting on the day of  y o It is =pecifically
mentloned and-agreed upo: by both the parties that the conuact of the FIRST PARTY
_wuth SECOND PARTY. shall ipsc-facto stand terminated on the last .igrking day i.e. on
and informaion notice shall not be necessary:

Provided that for further extension/renewal of contract period an year to

| year basis the concerned HOD shall is:ue a certificate that the service and conduct of

the contract appointee is satisfactory during the year and only then his period of
contract is to be renewed/extended. -

2. The contractual amount of the FIRST PARTY will be ¥ 7860/-per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appomtment is
liable to be termmated in case the performance/cc.nduct of the contract appointee is
not found good or if a regular incumbent is appomted/posted agamst the vacancy
for which the first party was engaged on contract.

4. Contractual Junior Office Assistant (Information Technology) will be entitled for one
day’s casual leave after putting one month service. However, the contract appointee
will also be entitled for 16 weeks maternity leave, 10 days medical leave and 5 days .
special ‘eave. He/she shall not be entitled for medical re-imbursement and LTC etc.
No leave of any other kind except above is admissible to the Junior Office Assistant
(IT):

orovided that the un-availed casual leave, medical leave and special
leave can beaccumulated upto the calendar year-and will not be carried forward for
the next calerdar year.



5. Unauthorlzed absence from the duty without the approval of the Controlling Ofﬁcer
shall automatically lead to the termination of the contract. However, in- exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate
the controlling authority in this regard well in time. '

However, the contract appointee shall not be entitled for contractual
amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by,
the Medical Officer, as per prevailing instructions of the Government.

6. Junior Office Assistant (Information Technology) appointed on contract basis who
has completed three years tenure at one place of postfng will be eligible for transfer
on need based basis wherever required an administrative grounds

.

7. Selected candtdate will have to submit a certificate of his/her fitness from a
Governrnent/Reglstered Medical - Practitioner. In case of women candidates
pregnant  beyond twelve weeks will render her temporarily unfit - till the
confinement is over. The women candidate should be re-examined for fitness from
an authorized Medical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required tc go on tour in connection
' with his/her official duties at the same rate as applicable to regular counter-part
~official at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPE/GPF will not be applicable to
contractual appointee(s). ' y -
IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the

" day, . '‘onth and year first, above written. -

IN THE PRESENCE OF WITNESS: .

(Name and Full Address) (Signature of the FIRST PARTY)
2i s

TrtrrEsssessesasrernaantEnan

(Name and Full Address) . (Signature of the SECOND PARTY)



\Kuthoritativc English text of this Depariment Notification No. Per (AP)-C-A (3)-1/2007-II Dated
14-01-0219 as required under clause (3) of Article 348 of the Constitution of India).

Government of Himachal Pradesh
Department of Personnel (AP-IIT)

kkk

No. Per (AP)-C-A (3)-1/2007-11 Dated: Shimla-02, 14-01- 2019.

NOTIFICATION

[n exercise of the powers conferred by proviso to article 309 of the
Constitution of India, the Governor of Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the following rules further to amend the
Himachal Pradesh, Department of Personnel, Junior Office Assistant (Information Technology),
Class-111 (Non-Gazetted) Ministerial Services, Common Recruitment and Promotion Rules, 2017
notified vide this Department Notification No.Per(AP)-C-A(3)-1/2007-11 dated 16" September,
2017, namely:-
Short title and 1. (I) These rules may be called the Himachal Pradesh, Department
SaRenggngal of Personnel, Junior Office Assistant (Information
Technology), Class-III (Non-Gazetted) Ministerial Services
Common Recruitment and Promotion (First Amendment)
Rules, 2019.
(2) They shall come into force from the date of publication in the
Rajpatra, (e-Gazette) Himachal Pradesh.
Amendment of 2. In Annexure-A of the Himachal Pradesh, Department of
ARFERIID-A Personnel, Junior Office Assistant (Information Technology),
Class-IIl  (Non-Gazetted) Ministerial Services Common
Recruitment and Promotion Rules, 2017:-
For the existing provisions agai-nst Col. No. 7, the
following shall be substituted, namely:-

“(a) ESSENTIAL QUALIFICATION(S):

(1) L0+2 from a recognized Board of School Education.



(ii) Diploma of minimum one year duration in Computer

(iii)

Science/,  Computer Application/  Information
Technology from an Institution affiliated to a
recognized Board or University or from a deemed
University.

OR
“0” or “A” level Diploma from National Institute of
Electronics & Information Technology (NIELIT).

OR
Diploma in Information Technology (IT) from an
Industrial Training Institute (ITT).
Computer typing speed of 30 words per minute in
English or 25 words per minute in Hindi.

Provided that visually impatred persons
selected/recruited under 1% quota will be exempted
from acquiring Diploma in Computer Science/
Computer Application/Information Technology and
passing of typing test instead they shall be imparted
necessary basic training including computer training
course by the Department concerned through
Composite Regional Centre (CRC), Sundernagar or
National [Institute for the Visually Handicapped
(NIVH), Dehradun or Composite Training Centre
(CTC), Ludhiana. They shall have to complete the
above training for which three chances will be atforded.
If the incumbent fails to quality the same his/ her
services shall be terminated. However, the incumbents
already in the service shall be afforded sufficient
number of chances to complete the aforesaid training:

Provided further that differently abled

persons who arc otherwise qualified to hold clerical



post as certified being unable to type, by the Medical
Board, may be exempted from passing the typing test.
Explanation:- The term. “differently abled
persons” does not cover visually impaired persons or
persons who are hearing impaired but cover only those
whose physical disability/ deformity permanently
prevents them from typing.
The above criteria for grant of ecxemption
from passing the typing test shall also be applicable to
 the Skill Test Norms on Computers.
(b) DESIRABLE QUALIFICATION(S):

Knowledge of customs, manner and dialects of

Himachal Pradesh and suitability for appointment in the
peculiar conditions prevailing in the Pradesh.”.

By order,

R.D.Dhiman

Addl. Chief Secretary (Personnel) to the
Government of Himachal Pradesh
o zkock



{(Authoritative English text of this Department Notification No. Per (AP)-C-A (3)-1/2007-
I1I Dated 28 S us required under clause (3) of Article 348 of the Constitution of India)

Government of Himachal Pradesh
Department of Personnel (AP-III)

~th
No. Per (AP)-C-A (3)-1/2007-111 Dated: Shimla-02, 2% May, 2020

NOTIFICATION

In exercise of the powers conferred by proviso to article 309 of the
Constitution of India, the Governor of Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the following ruleé further to amend
the Himachal Pradesh, Department of Personnel, Junior Office Assistant (Information
Technology), Class-Il1 (Non-Gazetted) Ministerial Services, Common Recruitment and

Promotion Rules, 2017 notified vide this Department Notification No.Per(AP)-C-A(3)-1/2007-

11 dated 16" September, 2017, namely:-

Short title and 1. (1)
Commencement

(2)

Amendment of
Annexure-A

(a)

\

Q,e;wu

These rules may be called the Himachal Pradesh, Department
of Personnel, Junior Office Assistant (Infofmation
Technology), Class-III (Non-Gazetted) Ministerial Services,
Common Recruitment and Promotion (Second Amendment)

Rules, 2020.

These rules shall come into force from the date of publication

in the Rajpatra (e-Gazette) Himachal Pradesh.

In "Annexure-A to the Himachal Pradesh, Department of
Personnel, Junior Office Assisianl (Information Technology),
Class-IIT  (Non-Gazetted) Ministerial ~ Services, Common
Recruitment and Promotion Rules, 2017 (hereinafter referred to

as the “said rules”) :-

For the existing provisions against Col. No. 4, the following

shall be substituted, namely:-

"(i) Pay scale for regular incumbent (s):

Pay band of Rs.5910-20200+Rs.1950/- Grade Pay

_.,2/_
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(®)

~D.

(i1) Pay Band Rs.10300—3480()+R.‘s.3600/- Grade Pay to be

given to the 50% of the total number of posts of Junior
Oﬂicé Assistant (IT).in the cadre after minimum 5 years of
regular service as Junior Office Assistant (IT) in the cadre
and the incumbent(s) of this post shall be designated as

Junior Assistant by placement.

(iii) Emoluments for Contract Employee(s):

Rs.7860/- per month as per dela‘i_]s given in Col.No.15-A.";

For the existing provisions against Col. No. 7, the following
shall be substituted, namely:-

"(a) ESSENTIAL QUALIFICATION (S):

(i)«Should have passed 10+2 Examination from a recognized

Board of School Education/ University.
OR

Matriculation from recdgnized Board of School Education
with  one/two year’s Diploma/Certificate from an
Industrial ~ Training Institute (IT[) in Information
Technology (IT) & Information Téchnology Enabled
Scctors (ITES) as notified by ‘Director General of
Employment & Training (Govt. of India) from time to
time or three years Diplomu in Computer Engineering/
Computer Science/IT fron: a Pofﬁgchnic as approved by

All India Council for Technical Education (AICTE):

(i) Computer typing speed of 30 words per minute.in English

or 25 words per minute in Hindi.

Provided that visually impaired persons selected/
recruited under 1% quota will be exempted from
acquiring Diploma in  Computer Science/Computer
Application/Information  Technology and passing of
typing test instead they shall be impaf':'ced necessary basic
training including computer training course by the

Department concerned through Composite Regional

5 i 3/._.
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Centre (CRC), Sundernagur or National Institute for the
Visually Handicapped (NIVH), Dehradun or Composite
Training Centre (CTC), Ludhiana. They shall have to
complete the above training {or which three chances will
be afforded. If the incumbent fails to qualify the same his/
her services shall be terminated. However, the incumbents
already in the sérvice shall be afforded sufficient number

of chances to complete the aforesaid training;

Provided further that differently abled persons who are
otherwise qualitied to hold clerical post as certified being
unable to type, by the Medical Board, may be exempted from

passing the typing test.

Explanation:- The term, “diffcrently abled persons” does not
cover visually impaired persons or persons who are hearing
impaired but cover only those whose physical dlsabxhty/

deformity penncmently prevents them from typing.

The above criteria for grant of exemption from passing the
typing test shall also be applicable to the Skill Test Norms on

Computers.

(b) DESIRABLE QUALIFICATION(S):

Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar

conditions prevailing in the Pradesh.”

[or the existing provisions against Col. No. 15, the following

shall be substituted, namely:-

- "Selection for appointment to the post in the case of direct
recruitment shall be made on the basis of merit of written
examination having 70% syllabu-s_ relating to Computer
Science/Computer ~ Applicalion/Information  Technology

(IT)/Information Technology Enabled Sectors

- t./,l/_-
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(ITES)/Information Practices (IP) followed by evaluation as
specified in Appendix-I appended to these rules and
practical test or skill test, the standard/ syllaBus, etc. of
which, will be determined by the Himachal Pradesh Staff
Selection Commission/other recruiting agency/authority, as

the case may be”.

(d)  For the existing provisions against Col. No. 15-A at serial

number (1V), the following shall be substituted, namely:-

"(IV) SELECTION PROCESS:

Selection for appointment to the post in the case of
contract appointment shall be made on thé basis of merit
of written examination having 70% syllabus relating to
Computer  Science/Computer Application/lnt?brmation
Technology (IT)/information Technology Enabieéi Sectors
- (ITES)/Information Practices (IP) followed by e?va’luation
as specified in Appendix-1 appended to these @Ies and
practical test or skill test the standafd/syljabusf, etc. of
which, will be determined by the Himachal Pradesh Staff
Selection Commission Hamirpur/Other recruiting agency/

authority, as the case may be”.

(e) in Col.No.15-A, at Serial Number (V[I)-

(i) For the clauses (b) and (c), the following shall be
substituted namely:- |

(b) "The service of the contract appointee will be purely
on temporary basis. The appointment is liable to be
terminated in case the performance/conduct. of the
contract appointee is not found satisfactory. In case the
contract appointee is not satisfied with the termination
orders issued by the Appointing Authority, he/she may
prefer an appeal before the Appellate Authority who
shall be higher in rank to the Appointing Authority,

- within a period of 45 days from the date on which a

— 5/6
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copy of termination orders is delivered to him/her:

(c) The contract appointee will be entitled for one day's

casual leave after putting one month's service, 10 days'
medical leave and 5 days' special leave, in a calendar
year. A female contract appointee with less than two
surviving children may be granted maternity leave for
180 days. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days
(irrespective of the number of children) during the
entire  service, in case of iniscan*iage including
abortion, on production of medical certificate issued
by the authorized Government Medical Officer. A
contract employee shall not be entitled for medical re-
imbursement and LTC ctc. No leave of any other kind
except above is admissible (o the contract appointee.
Un-availed casual leave, medical leave and
special leave can be accumulated upto the calendar
year and will not be carried forward for the next

calendar year."; and

(ii) For the clause (), the [following shall be substituted,

namely:-

“(f) Selected candidate will have to submit a certificate
of his/her fitness issued by a Medical Board in-the case
of a Gazetted Government servant and by Government
Medical Officer in the -cése of a Non-Gazetted
Government servant. In case of women candidates
who are to be appointed against posts carrying
hazardous nature of duties, and in case they have to
complete a period of training as a condition of service,
such woman candidate, who as a result of tests is
found to be pregnant of iwelve weeks standing or more
shall be declared tem porarily unfit and her

appointment shall be held in abeyance until the
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confinement is over. Such woman canclidafe be re-
| examined for medical fitness six weeks after the date
" : ‘ of confinement, and if she is found fit on production of
P : medical fitness certificate from the authority as
specified above, she may be appointed to the post ke;;t
0 reserved for her."; and
In Appendix-II of Annexure-A of the said rules-
(i) For the condition numbers 3 and 4, the following shall be
substituted namely:-

"(3)The service of the contract appointee will be purely
on temporary basis. i’he appointment is liable to be
* terminated in case the performance/conduct of the
contract appointee is not found satisfactory. In case
the contract appoiniee is not satisfied with the
termination orders issued by the Appointing
Authority, he/she may prefer an appeal before the
Appellate Authority who shall be higher in rank to
the Appointing Authority, within a perilod of 45
days from the date on which a copy of termination

orders is delivered to him/her." |
" "(4) The contract appointee will be entitled for one day's
casual leave after putting one month's service, 10
days' medical leave and 5 .daysi special leave, in a
calendar year. A female contract appointee with, less
N S than two surviving children may be granted
maternity leave for i80 days. A female contract
P appointee shall also be entitled for maternity leave
not exceeding 45 days(irrespective of the number of
children) during the entire service, in case of
miscarriage including abortion, on production of
medical certificate issued by the authorized

Government Medical Officer. A contract employee

Qﬁfs’zﬂwﬂk shall not be entitled for medical re-imbursement and
L % '7,-
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All the Administrative Secretarje
Addl: LR-cum-Add]. Secretary [

- D

LTC etc. No leave of an y other kind except above is
admissible to the contract appointee,

Un-availed casual leave, medical leave and
special leave can be accumulated upto the calendar
year and will not be carried forward for the next

calendar year."

(i) For the condition number 7, the following shall be

substituted:-

“Selected candidate wiJ I'have to submit a certificate of
his/her fitness issued by a Medical Board in the case
of a Gazetted Government  servant and by
Government Medical Officer in the case of a Non-
Gazetted Government servant. In case of women
candidates who are to be appointed against posts
carrying hazardous nature of duties, and in case they
have to complete a period of training as a condition of
service, such woman candidate, who as a result of
tests is found to be pregnant of twelve weeks standing
or more shall be declare temporarily unfit and her
appointment shall be held in abeyance until the
confinement is over. Such woman candidate be re-
examined for medical (itness six weeks after the date
of confinement, and if she is found fit on production
of medicall fitness certificate from the authority as
specified above, she mmay be appointed to the post

kept reserved for her."

By Order

R.D.Dhiman
Addl. Chief Secretary (Personnel) to the
Governiment of Himachal Pradesh

Dated: Shimla-2, the %-ﬁv May, 2020.

s to the Govt. of H.P. Shimla-02.
aw (O) to the Govt. of Himachal Pradesh, Shimla-2.
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All the Divisional Commissioners in Himachal Pradesh.

All the Heads of Departments in Himachal Pradesh.

All the Deputy Commissioners in Himachal Pradesh.

The Secretary, H.P. Staff Selection Commission, Hamirpur.

The Under Secretary, H.P. Public Service Commission, Shimla-2 with reference to his
letter No. 6-1/92-PSC-Part, dated 09.12.2019.

Controller, Printing & Stationary Department, H.P. Shimla-05.

Guard file, .
%?m
(O/. Bhandari)

Deputy Sccretary '(Perso:m_el) to the
Government of Himachal Pradesh.
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