i (AUTHORITATIVE ENGLISH TEXT OF THIS DEPARTMENT NOTIFICATION NO.
' AGR.A-A(3)-1/2018, DATED 13.03.2024 AS REQUIRED UNDER ARTICLE

,

' 1",348(3) OF THE, CONSTITUTION OF INDIA) T

" GOVERNMENT OF HIMACHAL P ggs 52}‘? - 't‘
DEPARTMENT OF AGRICULTURL?C K L g / Z ) ;/LI iy * /.

i_ﬂsa%// Cn

E No. Agr-A-A(3)1/2018 . Dated Shimla-2

NOTIFICATION

L . e In exerc1se of - the pOWGlS conferred by proviso to artlole 309 of the
S Constltutlon ‘of Indla the ‘Governor, Himachal Pradesh in consultation w1th the Himachal
i Pradesh Public Serwce Commission, is pleased to make the Recru1tment and Promotions
Rules for the post of’ Agrlculture Extension Officer, Class-III (Non-Gazetted) in the
o Department of Agr1culture, H P as per Annexure “A” attached to this notlﬁcatlon, namely:-

i
an '

| : [Shorttltleand SRR ER (l) " These rules may be called the Hlmachal Pradesh,

7 “rcommencement T Agri¢ulture Department, Agrlculture Extension Officer,

T IR SRV Il IR T ~Class-III (Non Gazetted) Recruitment and Promotion
" Rules, 2024. !

g ' T (2)  These Rules shall come into force from the. date of“
SR ~ publication 'in the Rajpatra (e- Gazette) Himachal. © "~

L e Pradesh. R
: _' h 'Repea] and 2, (1) . The Hlmachal Pradesh, Agrlculture; Department. .-~

savmgs e - Agriculture  Extension Officer, Class-1II, (Non-:
S Gazetted) R&P Rules, 2017 notified vide notification
No. Agr.A-B(2)- 2/2014 dated 02.03. 2017 are hereby
- repealed
(2) . Notwithstanding such repeal, any appomtment made or
anything done or any action taken under the rules so
repealed under sub-rule (I) supra shall be deemed to
have been validly made or done or. taken under these
rules : S

By Order, -

RENTE - (C. Pefulrasu) :
L ey o ~ Secretary (Agr.) to the SRR
o - Lo Government of Himachal Pradesh '

- Endst. No. As above.. Dated Shimla-2,7 . E 13.03.2024
R Copy is forwarded to the following:- P
o L. The Prmcrpal Secretary (Finance). to the Govt. of H.P. Shlmla 2
© 2, The Secretary (Personnel) to the Govt. of H.P. Shimla-2. - X
3. The Secretary, H.P. Public Service Commlssmn Shimla- 2 with. reference to his letter
1 'No.1-6/98-PSC-Part, dated 24.09.2022.

4. The Special Secretay (GAD) to the Govt of H.P. Shimla-2 S
o 3. The DLR-cum-Deputy Secretary (Law) to the Government of H.P. Shlmla-2
"+ 6. The Director of Agriculture, H.P. Shimla-5. !

7 ’:l“he(‘:qntro_ller _P:&S ‘Shimla-5 for publication in the Rajpatra. R ‘ :
~ (BeenaDevi)

Deputy Secretary (Agr.) to the
Government of Himachal Pradesh
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1 Name ofthe Post

‘Government: 1 e

‘:"'(; B o

AN N EXURE “A”

RECRUITMENT AND PROMOTION ' RULES - FOR' THE POST OF AGRICULTURE
EXTENSION OFFICER (NON- GAZETTED) CLASS-1II, IN THE DEPARTMENT OF

S AGRICULTURE HIMACHAL PRADESH.

'Agrlculture Extension Ofﬁcer
2 Numher of Post(s) 978 (Nine Hundred Seventy E ght):

3 Classlﬁcation ER o ‘Class-lII (Non-Gazetted)v :

4 Scaleofpay o o .+ (D) Pay Scale for re,qular,ir’rcurrbent(s’):

H.P. Civil Services (Rev15ed Pay) Rules 2022.

' (11) Emoluments for contf’act employee(s)
G

o i@ 4= 15360 PM (60% (sixty peicent) of the
I R B R first cell of the Level-6 of|the Pay Matrix.

Whether "Selection" postor = @ Non Selection

. "Noanelection'l' post:. g
i

o Age for dlrect recrultment Between 18 to 45 years

Prov1ded ‘that" the upper age limit for direct recruits ‘will not be

'apphcable to the candtdates already in service of the Govemment mc]udmv those_who have
o been appomted on adhoc or on contract basrs C

b »

Prov1ded further that ifa candtdate appomted on adhoc or.on contract

basrs had become over-age on the date he/she was appointed as: such he/she shall not be
',]ehglble for any relaxatlon in the prescnbed age- hmlt by virtue of hls/her such adhoc or

i}} i

extent permlssrble under the general or special - order(s) of the - Hlmachal Pradesh

P
,r~.

Prov1ded further that . the employees of all the Pubhc Sector

- Corporat1ons and Autonomous Bodies who happened to be Govemment servants before
*‘absorptlon in Pubhc Sector Corporatrons/Autonomous Bodies at - the time of initial
. const1tutrons of such Corporatrons/Autonomous Bodies shall be allowed age coneession in
_ " direct recrultment as admissible to Government servants. This concession will not, however,

be admlssrble to such staff of the Public Sector Corporatlon/Autonomous Bodies  who
: were/are subsequently appointed by such Corporations/Autonomous Bodles and who

are/were ﬁnally absorbed in the service of such Corporatrons/Autonomous Bodles after initial
»constrtutlon of the Publlc Sector Corporanons/Autonomous Bodies. '

i

f

’ Note ; Age 11m1t for dlrect recruitment w1ll be reckoned on the first day ofi the-year in which

:  the Post(s). is/are advertised for inviting applications or notified to the Employment
2 :_ Exchanges oras the case may be '

' Level-6 of Pay Matrix (% 25600-81200) of the

ST ' Provrded further that, upper’ age-l1m1t is, relaxable fﬂr Scheduled
castes/Scheduled Trrbes/Other Backward Classes and Other categorles of persons to the

> - 9
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o 7 Mlmmum Educatlonal and other

I'CCI'lllt(S): R

. Whether age and educatlonal

: direct: recru1t(s) w1ll apply i in the:
S »} case of the promotee(s) fR

9 Period of probat‘ion;ifany: :

10 :Method(s)ﬂl - of recrultment
- whether'by direct recruitment or -
by promotion/.

post(s) to be ﬁlled in by varlous
i_methods ,; :

quallﬁcatlons requlred for direct ﬂ

B ,quahﬁcatlon(s) prescrlbed for‘;

: ‘secondment/ -
- transfer and the percentage of

a) ESSENTIAL OUALIFICATION(S)

:Should have passed B. Sc (Agrlculture) degree
‘under four years programme from. a recognized
Umver51ty S g

Pr0v1ded that the candldate must have

passed Matriculation and . lO+2 from any
SChOOl/InStltuthl’l situated. w1thm l—llmachal

Pradesh : 1
. Provided further that thlS condmon shall
: not apply to Bonafide Hrmachall(s)

b) DESIRABLE OUALIFICATION(S)

Knowledge of customs, manners and dialects of
Himachal ' Pradesh and su1tab1hty for
! appomtment in the peculiar conditl'ons prevallmg
.in the Pradesh. .

Age Not appllcable

‘Educatonal Qualiﬁcatlon(s)' Yes,!as fﬁrescribed
1h Column No.11 below. SRR

1) Dlrect recrultment -

(a) Two years subject to' such further extension
fqr a period not exceeding one year as may
be ordered by the competent authority in -

specral clrcumstances and reasons to be
rehorded in wrltmg ‘

(b) No probatlon in case of appointment on
contract basis. ' ’

i) Prornotion: No probation

(i) 90% by direct recruitment on regular basis or
by, recruitment on contract basrs as the case
may be. :

(11) 10‘? by promotlon failing whlch by direct

recruitment on regular or on contract basis, as

the case may be..

-



e In case of recrmtment by :By premotion from amongst the Lé.boratory

i promotron/secondment/ * - Assistants who are 10+2 pass from a recognized
o < transfer, grade from which Board of School Education or from an Institution
5 ,promotlon/ L secondment/ duly recognized by the Himachal . Pradesh

. transfer is to be made ‘Government with 03 (three) years regular service
cor ‘regular . combined- with cont nuous adhoc
‘service, if any, in the grade after acquiring the

“ qualrhcatron of 10+2

‘-:For filling up the posts of Agriculture Extension
‘Officer the followmg 10 point - r)sterﬁshall be -

:followed - . -‘
[Roster  Point | Category TR
oo | .
¥ to 9™~ | Direct recruitment through
"L | the concerned  recruiting -
.t agency. ‘
10" “. | Promotee

h

' ';Note; This roster will be rotated after every -10
| “point till the representation to all the
categories is achieved by the glven
percentage thereafter the vacancy shail. be
filled up from the category which' vacates
the posts. 4

M Provided that for the purpose; of promotion
_every employee shall have to serve atleast one
‘term in the Tribal/Difficult/Hard ~ areas and
" remote/rural areas subject to adequate number of

post(s) available in such areas:

, Rrovrded further that the proviso (I) supra
'»v shall not be applicable in the case of those
employees who have five years or less service,
left  for superannuation. However, such
' inoumbent§ "may be posted/transferred to remote
y rural areas ih their promotion: b

_ , Provrded “further that Ofﬂcers/ofﬁcrals

. who has not served at least. ene tenure in
;“Trlbal/leﬁcult/Hard areas and remote/rural
- areas, shall be transferred to such jarea strictly in
~ ' accordance with ~his/her seniority " in the
| respective cadre. o

;’ Explanatio'nf'-l. ::‘-":For the purpose|of proviso (1)
i supra the Yiterm" in Tribal/ Difficult/ Hard areas/




RN

fex1gencres/convenrence

NV

v

o

remote/rural areas shall mean normally three
'years or less period. of posting in such areas -

keepmg in - view. .~ the administrative

;Exglana‘non Il :- For the purpose 'of proviso (I)

supra the Trrbal/leﬂcult Areas| shall be as

‘under:-
1. District Lahaul & Spiti.
‘2. Pangi and Bharmour Sub:Division of

Chamba District. '
Dodra Kawar Area’of Rohroo Sub-Division.
. Pandrah Bis Pargana, Munish Darkali and
Gram Panchayat Kashapat of Rampur Tehsil
of District Shimla.
Pandrah Bis Pargana of Kullu Dlstrrct
Bara Bhangal Areas of Baijnath Sub-
Division of Kangra District. s
District Kinnaur.
. Kathwar and Korga Patwar “Circles of
Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil
and Kota Pab Patwar Circle of Shillai Tehsil,
in Sirmour District. '
. Khanyol-Bagra Patwar Clrcle of Karsog
Tehsil, Gada Gussaini, Mathyani, Ghanyar,
Thachl Baggi, Somgad .and| Kholanal of
- Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,

P _Grama11 Devgarh, Trailla, . Ropa, Kathog, '
~Silh Badhwani, Hastpur, Ghamrehar and

Bhatehar Patwar Circle of Padhar Tehsil,
Chiuni, Kalippar, Mangarh Thac-Bagra,

- North Magru and South - ‘Magra Patwar
~ Circles of Thunag Tehsil and Hatwara Patwar

- Circle of" Sundernagar Tehsrl in Mandi
District.
Exp_lanatlon -1II :- For the purpose of proviso (I)

supra the Remote/Rural Areas ‘shall be as
under - |

: i) All stations beyond the radrus of 20 Kms.

“from Sub Division/Tehsil headquarter

i) ‘All stations beyond the radlus o’r 15 Kms.

from State Headquarter and] District head

quarters where bus service is not available,

and on foot journey lS more ! than 3 (three)
Kms. - '

- m) Home town or area: adjom ng to area to

tiome town within the radius of 20 Kms. of
the employees regardless of i its category.

- (I) In all cases of promotion, the continuous




-consideration;

~ adhoc service rendered in the feeder post if
any, prior to regular appointment to the post

shall. be taken into account| towards the
length of service as prescribed in these rules
for promotion subject to the conditions that
the “adhoc appointment/promption in the

b,feed‘er category had been| made after
- following - proper acceptable] process of

selection’ in accordance wrth fhe provrslons
of R&P Rules:

(1) Provrded that in all cases where a junior

person becomes e]rgrble for consvideration by
virtue of his/her total length of service

(including  the service rendered .on adhoc
" basis followed - by ~ regular
servrce/appomtment) in ‘the f’eedel post in.
wiew of the provrsron referred to above, all
persons  senior to him/her in :rhe respective |

category/ post/cadre shall be !deemed to be

- eligible for consideration andiplacﬁed above

the junior. person - in thr:}e field  of

Provided further that-all incumbents

. o i
to be considered for promotlon shall possess
~ the minimum qualrfymg service of at least

three years or that proscrrbed in the

. Recruitment and Promotion Rules for the
‘ post whrchever is less: ‘

Provrded further that Where a person

- becomes. mellgrble to be consrdered for

promotion on account of the requrrements of
the‘plecedmg provrso the person(s) Jjunior to
him/her shall alsg be deemed to be melrgrble

. for consrderatron ‘for such promotron

" Explanation :- The last provrsa shall ‘not

render the junior mcumbents mehgrble for:
consideration for ‘promotion | if: the. senior

ineligible persons(s) happened to ‘be Ex-.

servicemen  who have Jomed Armed Forces
during the perlod of emergency and recruited
under ‘the provisions of rule-3  of
Demobilized ~ Armed Forces Personnel
(Reservatron of Vacancies in Hrmachal State
Non Technical Services) Rgles 1972 and

‘having been given. the benefit -of senior ity

thereunder or recruited under the provisions

of" mle 3 of Ex-Servrcemen (Reservatron of

J
¢

4



L L .~ Committee/Departmehtal

. whati 1s its composmon?,

~ Himachal . Pradesh

lecrultment

B dlrect recrultment

If _e ;Depér_tme_ntval:v‘.‘Rromotion :

- Confirmation Committee exists,

13 Clrcumstances under whlch the As-rqu'i'(ed '-L111der‘tﬁe Law e

o ~Service Commission (HPPSC)
R SR - is to be consulted in makmg.
14 Essentlal requlrement for a

‘ 15 4 Selectien for app_ointmenf to the
- post by direct recruitment:

vacancies in the Himachal Pra(fesh Technical
Service) Rules, 1985 and havmg been glven
the benefit of seniority thereunder

(ii) «Similarly, in all cases of‘ conﬁlmatlon

_continuous adhoc service rendered on the‘ :
feeder post if any, prior tQ ‘the regular

appomtment against such posts shall be taken

into account towards the ]ength of service, if

Zithe adhoc appomtment/promotlon had been
made  after proper selectlon and in
accordance with  the provn;slon of the
Recr u1tment and Promotlon Rules

4 Plovxded that mter-se—semorlty as a
result of ' confirmation aﬁef taking into
| account, adhoc servxce rerrdered shall remain
: unchanged

As’ may be constituted by the Goverment from

tlmetotlme ST af !

;‘_’:

A candldate for appointnient to any service or - '
' post must be a cmzen of India. "

‘ i 4
5 :

~ Selection for appointment to the post in t‘he'
. case of direct recruitment shall be made on the
' ba51s of merit of written exammatlon and / or

practlcal test or skill test or physwal test, the
standard/syllabus etc. of which will be

B detexmmed by:the Himachal Pradesh Public
Service Commission / Himachal P{adesh Rajya

Chayan iAayog‘; Hamirpur / other recruiting

1 agen‘cy/authority, as the case mayibe

Selec’non for appomtment to the Notw1thstand1ng anythmg conta ned m these -
Rules, contract appgmtment(s) to the’ Qost will be
: made subject to the terms and tonditions given '
below:- By | e

El
W

g .

t...
Lo
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: (IV) SELECTION PROCESS

© (I) CONCEPT: o

- (a) Under this policy, the Agr-iculfyre Extension
-~ Officer, in the Department of Agriculture,
1+ Himachal Pradesh, will be engagfed ‘on contact
* ‘basis initially. for one year; which may be
“extendable on year to year basis. RE

% Provided that for further extension/renewal

of contract period on year to year basis the
concemed HOD shall issue a certificate that the

‘service and conduct of the contract appointee is
satisfactory during the year and only then the
period of contract is to be renewed extended '

' (b) POST FALLS WITHIN THE PURVIEW

OF HPRCA.:

The Director of Agriculture, Hlmachal Pradesh,
after. obtaining the- approval of the .Government
-to fill up the vacant post(s) on contract basis will

‘place the requisition with the concerned-

recruiting agenay Le. Hlmachal F’radesh Rajya
“Chayan Aayog, Hamrrpur

| (c) The selection Wlll be made m accordance

~with the elrgrbrlrty condmons prescr rbed in these
~ Rules. S

; ’i'

1) CONTRACTUAL EMOLUMENTS

The Agriculture Extension Offi cer appomted on
~ contract basis will be paid condohdated fixed
contractual amount @ X 15369/—PM (60%

(sixty percent) of the first cell of 'the Level-6 of

the Pay Matrix).

i_ (III)APPOINTING/DISCIPLINARY
AUTHORITY: :

The Director of Agrrcu]tme Hlmachal Pradesh
~ willt be the appomtmg and. disciplinary
‘ authorrty Lo

- Selection for appordtrnent to the post in the case
- of contract appeiritment shall be! made on the
“ basis of merit of written examination and./ or

practical test or skill test or. physrcal test, the-
jstandard/syllabus,. A‘t'c. of ~ which will . be = -
- determined by the- Hlmachal Pradesh P,ublrc‘ ¥
Service Commission ( Himachal Pradesh Rajya

'Chayan Aayog, Hamngur /+ pther recruiting
: _ g ,




-y

agency / authority, as the case may be.

(V) COMMITTEE_FOR SELECTION OF

- CONTRACTUAL APPOINTMENTS

V1) AGREEMEN';F

As may be constltuted by the concerned
recruiting agency i.e. H.P. Rajya Chayan Aayog,
‘Hamirpur, from time to time. -

After selectlon of a candldate, he/she 'snall -

-'-?; sign an- agreement as per Annexure “‘B”

(VI TERMS AND CONDITIONS:-

(a) The contractual - -appointee| will: be paid"
- comsolidated fixed contractiial amount @
¥ 15360/- P.M. (60% (sixty percent) of

‘ appended to these Rules.

- purely .on

the. first :cell of the level:6 of the Pay
Matrix).- i

© - (b) The ser-.vice of contract appjointee will be
temporary- | basis. The .

appointment is liable to be terminated in
case the performance/conduct of the
“contract ~ appointee is | not . found
satisfactory. In case = ithe contract

~ appointee is not satisfied with termination

© orders - issued by the -~ Appointing

(0

- him/her. b

Authority, he/she may prefer an appeal
before the Appellate Authority who shall

be higher in rank to the Appointing

Authority, with in a period of 45 days,

from the date on which a copy of N

texmination orders is delivered to

The contract appointee will be entitled for
“one day's casual leave after putting one
‘month’s service, 10 days' Medical Leave
and 5 days’ special leave, in a calendar

year. A female contract appointee with -

less than two-serviving children may be
granted maternity leave for 180 days. A
female contract appointee! shall also be
entitled for maternity leave not exceeding
45 days’ (irrespective ‘of the number of
surviving children) during the entire
service, in case of mxseamaoe including
~abortion, ploductlon 01‘ medical

* certificate . lssued by the»? authorized

" Government Medical Offiger. A contract
employee shall not be! entitled  for
Medical Re-lmbursement and LTC etc

No leave of any other kmd except above

{

I



is admissible to the contract appointee.

Un-availed Casual Leia,ve, _ Medical

Leave and Special Leave can 'be

accumulated upto the Calendar Year and.
will not be carried forward for the next
Calendar year.

without the approval of th
Officer shall automaticall;

termination of the contract.

-_(d) "Unauthorized absence from the. duty

e Controlling
lead to the

However, in

exceptional cases where the

circumstances for. un-authorized absence

from duty were beyond his/her control on
medical grounds, such perlod shall not be
excluded ,while con51dermg ‘his/her case

for regularization byt the incumbent shall o
have to ntimate the controllmg authority
in this regard well in time. -

However, the contract appdmtee shall not
be entitled for contractual amount for this
" period of absence from duty:

Provided that he/she| shall subm1t~

the certificate of illness/ ﬁtnessx issued by

the Medical Ofﬁcer as per’ plevallmg‘

- instructions of the Government,
s
K ] ‘.

(e) An official appointed on “ontract basis

“ who has completed three )i/ea’rs.tenure at

one place of posting will be eligible for .

“transfer on need based basis wherever
" required on administrative grounds.

(f) Selected-candidate will hé\é/eito submit a

certificate of his/her fitness issued by a

- Medical Board in the case of a Gazetted

Government servant and by Government
‘Medical Officers in case of a Non-
Gazetted Government sérvant. In case of
women - candidates who ‘are to be
appointed - against - posts  carrying
“hazardous nature of duties, and in case
they have to complete a period of
tranining as a condition of service, such

. weman candidate, who as a result of tests :

is found to be pregnant of twelve weeks’

~ standing or more shall|

temporarily unfit and her

ﬂpwess six - weeks aftel
’:cxonﬁnement and if she is

be declared
appomtment

*ishall be held in abeyance until the
A confinement is over. Such woman
*, * candidate be re-examined for medical

the date of
found fit on

pxoductlon of medlcal fitness- certificate
:f101T} the authority as specified above, she

W



16 - Reservation

17

- ,'Depatftmentql Examination -

- Powers to relax -

.Not applicable "

may ibe appomted to the post kept
reserved for her.

- (g) Contract:-appointee will be entitled to

.TA/DA if required to go on tour in

connectxon with his/her official duties at
the samer rate as appllc_at?le to regular.
counterpatt . official at the minimum of

“the pay scale.

(h)  Provision of service rules like FR,SR,

Leave Rules, GPF Rules, Pension Rules "

and Conduct Rules etc. as are applicable
‘;'m case of regular employees will not be

~applicable in case of contract appointees.

Thg Employees Group Insurance Scheme
as well as EPF/GPF wil: also not be
applicable to contract appointee(s)

3 'AThe appointment to the serwce sha]l be

subject t6 orders regarding res¢rvat10n in the

“service for  Scheduled Casts/Scheduled
Tribal/Other  Backward Claéses / other ..

Categorles of persons issued by the Hunachal' _
L Pradesh Govemment from tlme to tlme _' o

R ",v:
it

BER
Ay

Where the State Goverﬁmcnt is;of the opinion -
that it is necessary or expedient to do so, it

i may, by order for reasons to IT)e ,refbﬁbrded in.
“writing and in consultation with' the H.P

Public Service Commission, refax:any of the

provision(s) of these rules with respect to any

class or category of person(s) or post(s)

Voo
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S30 The service of cont1act appomtee will

ANNEXURE “gn

- FORM OF CONTRACT/AGREEMENT TO- BE EXECUTED BETWEEN THE -
.‘»VAGRICULTURE EXTENS #3N OFFICER AND THE. GOVL‘RNMENT OF HIMACHAL
: 'PRADESHTHROUGH DIRECTOR OF AGRICULTURE H.P. :

#.

EE ThIS agreement is’ made on this day of in. the year
- Between MlSS/Sh /Smt ' . S/O/ - D/O Shri

B - Contract appomtee (hereinafter called the FIRST PARTY), AND the Governo: of Himachal
s Pradesh through Director of Agrrculture ‘Himachal Pradesh (hele in-after refened to as the
= SECOND PARTY)

,’:'.} Whereas the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
. PARTY has' agreed to - serve as Agrlculture Extension Officer on contract basis on the
- :followmg terms & COHdlthI’lS - :

S __";That the FIRST PARTY shall remain in the service of the SECOND PARTY as a

L Agrlculture Extension Officer for a period of one year ‘commencing on day of
: ' ~and ending on the day of . It is specifically mentioned and agreed
- upon by both the parties that the contract of the FIRST PARTY with
'SECOND PARTY shall ipso-facto stand terminated on the last working day i.e. on
B and information notice shalinot be necessary: .
. Provided that for further extension/renewal of contract period the HOD shall issue a
- certificate that the service and conduct of the contract appointee was satisfactory
' d:ur_in_g,tlref year and only then the period of contract is to be renewed/extended.

o2 5"_-",5‘_-;The Contractual amount of the FIRST PARTY will be Rs. 15360/- per month.

be purely on temporary basis. The

4, The ‘contract appomtee will be entltled for one day's casual leave!

b'ﬁ__appomtment is liable to be terminated in case the performanc
" contract appointee is not found satisfactory. In case the contract
satisfied: Wlth ‘termination orders issued by the Appointing -Authc

e/conduct of the
appOintee is not
ority, he/she may

prefer an appeal before the Appellate Authority who shall be hlgher in rank to the
- " Appointihg Authority, with-in a period of 45 days, ﬁom the date on Wthh a copy of

1:_' termmatlon orders:is dellvered to hrm/her

"‘.month s service, 10 days' Medical Leave.and 5 days’ special leave, in a calendar

after putting one’

year. A female contract. appointee with less than two serviving children may be
- granted maternity. leave for 180 days. A female contract appointee shall also be

~entitled for maternity leave not exceeding 45 days (irrespective of the number of -
surviving children) during. the.entire setvice, in- case of mlscarnage including /

abortion on production of medical certificate issued by the, authorized Government
Medical Officer. ‘A contract employee shall not be entitled | for medical re-

~ imbursement and LTC etc No leave of any other kind except above is admissible to -

the contract appomtee

&

Un-availed casual leave ‘Medical Leave and Special Leave can be accumulated upto -

. the Calendar Year and will not be carr red forward for the hext calendar year. < -

5. ‘ Unauthouzed absence from the duty wrthout the approval of the Con‘trollmg Ofﬁcer

- cases where the circumstances for whauthorized absence ‘from duty were beyond
. his/her contlol on medical'. ground, such- period shall :not bel excluded while
' consrdelmg his/her case for regularization’ but the 1ncumbent shall have to rntlmate

shall automatically lead to the termmatlon of the contract. However in exceptlonal :

LS
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. "'?:'.:the ‘Controlling - Authorlty in thrs regard well in time. However, the contract
.appointee sha]l not be entitled for contractual amount for this perlod of absence from
duty: o

~ Provided that ‘he/she shall submit the certificate of illness/ fi tness issued by the
: Medlcal Ofﬂcer as per prevailing instructions of the Government. '

6 _‘An ofﬁcral appomted on contract basrs ‘who has completed three y,ars tenure at one
s.;_place of postmg will be eligible for transfer on need based basis wherever required
woon admlmstrattve grounds :

7: Selected candrdate will have to submit a certlfcate of his/her fitness .issued by a
-+ Medical Board in the case of a Gazetied Government servant and by Government
looo0. o Medical Officer in the case of a Non-Gazetted Government servant. In case of
PP women candidates who are to be appointed -against posts carrying hazardous nature
C " of duties, and in case they have to completeia period of training as a condition of
- service, such woman candidate, who as a result of tests is found to be pregnant of :
. twelve weeks’ standing or more shall be declared temporan ly. unfit.and hev
.. appointment shall be held in abeyance until the confinement is over. Such woman
.. candidate be re-examined for medical fitness six weeks after the date of confinement, T
SR < and if she is found fit on production of medical ﬁtness certificate from the author ity 1 e
Gy as specrﬁed above she may be appomted to the post kept reserved flon her. = R
i = P . . :
[ PR A : Contract'appomtee would be entitled to TA/DA if requn*ed to go on tour in
e - connection with his/her official duties at.the same rate as applicable.to regular
counter -part official at the'minimum of pay scale R

.; L 9, The Employees GIOUp Insurance Schemc as weIl as EPF/GPF wrll not be applicable r
B i to contlactual appomtee(s) _ e

e
._{
4

IN WITNESS the FIRST PARTY- AND SECOND PARTY have herem to set then hands the
‘ day, month and year first, above written.

i

SN TH_E _P,I}ESENCE OF _WITNESSES %

- (Nameand full Addregs)  (Signature of the FIRST PARTY) o
@
. (NameapdfullAddress). . (Signaturc of SECOND PARTY) -




